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  APPENDIX C 
OSHA SAMPLE OF SAFE WORK PRACTICES 

 
Protective Work Clothing and Equipment 
 
If you are exposed to lead above the PEL as an 8-hour TWA, without regard to your use of a 
respirator, or if you are exposed to lead compounds such as lead arsenate or lead azide which can 
cause skin and eye irritation, your employer must provide you with protective work clothing and 
equipment appropriate for the hazard. If work clothing is provided, it must be provided in a clean 
and dry condition at least weekly, and daily if your airborne exposure to lead is greater than 200 
ug/m(3). Appropriate protective work clothing and equipment can include coveralls or similar 
full-body work clothing, gloves, hats, shoes or disposable shoe coverlets, and face shields or 
vented goggles. Your employer is required to provide all such equipment at no cost to you. In 
addition, your employer is responsible for providing repairs and replacement as necessary, and 
also is responsible for the cleaning, laundering or disposal of protective clothing and equipment.  
 
The interim final standard requires that your employer assure that you follow good work 
practices when you are working in areas where your exposure to lead may exceed the PEL. With 
respect to protective clothing and equipment, where appropriate, the following procedures 
should be observed prior to beginning work:  
 
 1. Change into work clothing and shoe covers in the clean section of the designated 

changing areas; 
 
 2. Use work garments of appropriate protective gear, including respirators before 

entering the work area; and 
 
 3. Store any clothing not worn under protective clothing in the designated changing 

area.  
 
Workers should follow these procedures upon leaving the work area:  
 
 1. HEPA vacuum heavily contaminated protective work clothing while it is still 

being worn. At no time may lead be removed from protective clothing by any 
means which result in uncontrolled dispersal of lead into the air; 

 
 2. Remove shoe covers and leave them in the work area; 
 
 3. Remove protective clothing and gear in the dirty area of the designated changing 

area. Remove protective coveralls by carefully rolling down the garment to 
reduce exposure to dust; 

 
 4. Remove respirators last; and 
 
 5. Wash hands and face. 
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Workers should follow these procedures upon finishing work for the day (in addition to 
procedures described above):  

 
 1. Where applicable, place disposal coveralls and shoe covers with the abatement 

waste; 
 
 2. Contaminated clothing which is to be cleaned, laundered or disposed of must be 

placed in closed containers in the change room. 
 
 3. Clean protective gear, including respirators, according to standard procedures; 
 
 4. Wash hands and face again.  If showers are available, take a shower and wash 

hair.  If shower facilities are not available at the work site, shower immediately at 
home and wash hair.  

 
Housekeeping 
 
Your employer must establish a housekeeping program sufficient to maintain all surfaces as free 
as practicable of accumulations of lead dust. Vacuuming is the preferred method of meeting this 
requirement, and the use of compressed air to clean floors and other surfaces is generally 
prohibited unless removal with compressed air is done in conjunction with ventilation systems 
designed to contain dispersal of the lead dust. Dry or wet sweeping, shoveling, or brushing may 
not be used except where vacuuming or other equally effective methods have been tried and do 
not work. Vacuums must be used equipped with a special filter called a high-efficiency 
particulate air (HEPA) filter and emptied in a manner which minimizes the reentry of lead into 
the workplace.  
 
Hygiene Facilities and Practices 
 
The standard requires that hand washing facilities be provided where occupational exposure to 
lead occurs. In addition, change areas, showers (where feasible), and lunchrooms or eating areas 
are to be made available to workers exposed to lead above the PEL. Your employer must assure 
that except in these facilities, food and beverage is not present or consumed, tobacco products 
are not present or used, and cosmetics are not applied, where airborne exposures are above the 
PEL.  
 
Change rooms provided by your employer must be equipped with separate storage facilities for 
your protective clothing and equipment and street clothes to avoid cross-contamination. After 
showering, no required protective clothing or equipment worn during the shift may be worn 
home. It is important that contaminated clothing or equipment be removed in change areas and 
not be worn home or you will extend your exposure and expose your family since lead from your 
clothing can accumulate in your house, car, etc.  
 
Lunchrooms or eating areas may not be entered with protective clothing or equipment unless 
surface dust has been removed by vacuuming, downdraft booth, or other cleaning method. 
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Finally, workers exposed above the PEL must wash both their hands and faces prior to eating, 
drinking, smoking or applying cosmetics.  
 
All of the facilities and hygiene practices just discussed are essential to minimize additional 
sources of lead absorption from inhalation or ingestion of lead that may accumulate on you, your 
clothes, or your possessions. Strict compliance with these provisions can virtually eliminate 
several sources of lead exposure which significantly contribute to excessive lead absorption.  


